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In this webinar, we’ll take a look at:

•  The key changes to the apprenticeship funding rules for 2023-24

•  Clarity on what these mean and the direction of travel

•  Early insights to help you to start planning

•  Information about the deep-dive implementation session
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Deep-dive session (8 June) – practical implementation

Apprenticeship Funding Rules 2023-24

Including “Changes Action Plan” resource

For more details, and to book:

www.strategicdevelopmentnetwork.co.uk/sdnevent/

2023-apprenticeship-funding-rules/

https://www.strategicdevelopmentnetwork.co.uk/sdnevent/2023-apprenticeship-funding-rules/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/2023-apprenticeship-funding-rules/
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Apprenticeship Funding Rules 23-24
Key documents / Links

https://www.gov.uk/government/publications/apprenticeship-funding

https://www.gov.uk/government/publications/apprenticeships-off-the-job-
training

https://www.gov.uk/government/publications/apprenticeships-recognition-of-
prior-learning/apprenticeships-initial-assessment-to-recognise-prior-learning

https://www.gov.uk/government/publications/apprenticeship-technical-funding-
guide

https://www.gov.uk/government/publications/esfa-subcontracting-standard

https://www.gov.uk/guidance/apprenticeship-funding-rules

https://www.gov.uk/government/publications/apprenticeship-funding
https://www.gov.uk/government/publications/apprenticeships-off-the-job-training
https://www.gov.uk/government/publications/apprenticeships-off-the-job-training
https://www.gov.uk/government/publications/apprenticeships-recognition-of-prior-learning/apprenticeships-initial-assessment-to-recognise-prior-learning
https://www.gov.uk/government/publications/apprenticeships-recognition-of-prior-learning/apprenticeships-initial-assessment-to-recognise-prior-learning
https://www.gov.uk/government/publications/apprenticeship-technical-funding-guide
https://www.gov.uk/government/publications/apprenticeship-technical-funding-guide
https://www.gov.uk/government/publications/esfa-subcontracting-standard
https://www.gov.uk/government/publications/apprenticeships-recognition-of-prior-learning/apprenticeships-initial-assessment-to-recognise-prior-learning
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Where are we now?
Preparing for changes that apply from 1st August 2023
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1. Rules for apprenticeships published 4 months ahead of 
funding year start

2. One document for Main Providers, Employer Providers, 
and Employers

3. Reduced word count by 30%, added summary of 
actions section

4. Improved accessibility with more white space

5. Evidence requirements at the end of each section

6. Feedback requested by April 28 via email to 
fundingrules.comments@education.gov.uk

Background to the changes

Early publication & simplification

mailto:fundingrules.comments@education.gov.uk
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1."Recruit an Apprentice" guidance moved to provider 
agreement

2.Rules for Apprenticeship Training Agency (ATA) 
removed after withdrawal of ATA Register

3.Data protection requirements included in provider 
funding agreement

4.ESF section removed – no longer applies to new 
starts from 1.8.23

Removals
What is no longer in the Funding rules?
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1. Rules now require increased employer involvement in initial 
assessment for apprenticeships

2. After initial assessment, provider must discuss IA results with 
individual and employer to agree on tailored training plan

3. Provider and employer must discuss and agree on 
appropriateness of apprenticeship, recognition of prior 
learning, alignment with approved standard, productivity of job 
role, and roles/responsibilities of provider, employer, and 
apprentice

4. If employer cannot attend the discussion, they must have the 
opportunity to receive the information and importantly sign to 
say they agree with the outcome

5. Employers also have to agree to take part or provide input into 
progress reviews

6. Objective and benefit is for parties to understand their roles 
earlier and reduce withdrawal rates

Initial Assessment
The importance of outcome agreement
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1. Reference to on the job training removed

2. Clarifies objective is competence in current occupation 
and not “immediate job and future career” as was in 22-23 
rules

3. Understand what counts and doesn’t count as off the job 
training as on the job activity relevant to the standard may 
be classed as off the job training. This will continue to 
confuse quality inspectors. 

4. Additional note to remind that only statutory leave is used 
in the calculation of the minimum volume

Off the job training

Subtle change of definition
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1. Exclusion of revision, examinations and other testing from 
being included within planned and actual off the job hours

2. This would include things like mock EPA testing prior to 
gateway

3. Last year also saw the collection of portfolio evidence that 
was not assignment / new learning as also being excluded

4. Raises question of when this activity would occur and how 
providers would show this in training plans

5. All OTJ should be planned and agreed in the plan, 
including mentoring and shadowing, if not in the plan will 
be excluded from the count of hours

6. Review the design of your curriculum and training plan to 
ensure your hours work. This is a much higher risk to 
those providers that are close to the minimum hours

Off the job training

What counts?
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1. The apprentice does not need to spend at least 50% of 
their apprenticeship duration with the employer whose 
PAYE scheme they are on, if they are employed by an 
employment agency or business, and they start their 
apprenticeship prior to 31 December 2023. 

2. Clarification that you need to check there is a contract for 
a period of time long enough to complete the 
apprenticeship including end point assessment. 

3. Clarification that unlawful wages = ineligibility

Employer arrangements

Further clarification



© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permission of  SDN Enterprises Ltd . Please contact tim@strategicdevelopmentnetwork.co.uk 13

1. The provider must verify that the apprenticeship 
agreement is complete and has been signed by both 
parties (the employer and the apprentice). 

2. The same individual must not sign the apprentice 
agreement as both the employer and the apprentice; 

3. The provider must check that there is a separate, 
identifiable line manager who is undertaking the role of 
the ‘employer’. 

4. Understand who will fulfil the role of apprentice mentor at 
the employer

Apprenticeship Agreement

Who can sign as employer



© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permission of  SDN Enterprises Ltd . Please contact tim@strategicdevelopmentnetwork.co.uk 14

1. Active learning gaps will require break in learning on the 
ILR for gaps of no activity in a calendar month rather than 
4 weeks

2. Break in learning rules also updated to reflect gaps of no 
learning in a calendar month

3. Active learning breaks do not need to be agreed, they will 
be automatically applied

4. Added compliance checks here reduce the volume of 
adjustments but retain the need for bureaucracy

Active learning and breaks in learning
Calendar month rather than 4 weeks
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1. Agreement must precede start, this could be the same 
meeting to discuss the outcomes of initial assessment

2. Signature confirmation of the agreement can be by day 42 
after start

3. Think about how you obtain signatures, because if the 
training plan isn’t signed how would the apprenticeship 
agreement be signed (this has to be in place at start)

4. Subtle change to no longer require a brief description of 
the delivery model (2-3 sentences) but that this should 
already be clear from the plan

Training Plan

When can it be signed
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1. Progress reviews must take place at least 4 times per year. 
These must be carried out at least every 12 weeks (unless 
there is an evidenced delivery reason, such as module 
length, to adopt an alternative frequency). 

2. Alternative frequencies must be agreed with the 
employer.

3. If the employer is unable to attend they must be given the 
opportunity to contribute. 

4. They must also be sent relevant information after the 
meeting, for review and signature.

5. Attendance by employer either physically or virtually 
should be in the majority of occurrences

6. Progress reviews can be virtual.

Progress Reviews

How many and employer input
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1. No changes to ILR specification or data fields

2. Prior learning calculation methodology unchanged

3. Minimum duration for a part time apprentice achieving 
early 

4. Accommodation no longer an eligible cost however was 
only allowed in one instance anyway

5. Care leaver bursary increased to £3000

6. What happens when an apprentice changes employer 
after gateway and before EPA complete

7. Subsidy control section updated

8. Clarifications to Annex A eligibility

9. Feedback requested by April 28 via email to 
fundingrules.comments@education.gov.uk

What else?

Other important updates

mailto:fundingrules.comments@education.gov.uk
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Deep-dive session (8 June) – practical implementation

Apprenticeship Funding Rules 2023-24

Including “Changes Action Plan” resource

For more details, and to book:

www.strategicdevelopmentnetwork.co.uk/sdnevent/

2023-apprenticeship-funding-rules/

https://www.strategicdevelopmentnetwork.co.uk/sdnevent/2023-apprenticeship-funding-rules/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/2023-apprenticeship-funding-rules/


Upcoming events

Thank you for joining us today

After this session
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Conducting progress reviews & target setting - 19 May

Professional discussions & interviews - 22 May

Apprenticeship costings 2023–24 - 26 May

2023-24 Apprenticeship Funding Rules - 8 June

Developing & assessing apprentice ‘behaviours’ - 19 June

Apprenticeship compliance for your role – 5 July

Claiming apprenticeship LSF with confidence - 20 June

Apprenticeship compliance for leaders - 6 September

We’ll send you:

• A copy of the slides

• A recording of the session

• An evaluation survey

For full event details and to book, visit: www.strategicdevelopmentnetwork.co.uk/sdnevents

https://www.strategicdevelopmentnetwork.co.uk/sdnevent/progress-reviews/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/pdi/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/apprenticeship-costings/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/2023-apprenticeship-funding-rules/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/apprentice-behaviours/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/role-compliance/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/claiming-lsf/
https://www.strategicdevelopmentnetwork.co.uk/sdnevent/compliance-for-leaders/
https://www.strategicdevelopmentnetwork.co.uk/sdnevents/


After This Session

THANK YOU 
FOR JOINING US

Please forward any comments or questions to:

events@strategicdevelopmentnetwork.co.uk

01622 962 411
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Visit: www.strategicdevelopmentnetwork.co.uk 
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Welcome
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Webinar Structure Q&A

• Introduction

• Presentation

• Q&A

• Next steps

• Send all questions / comments using the 
question box

• Keep questions focused on the topic
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