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Today’'s Agenda ~)SDN

In this webinar, we’ll take a look at:

» The key changes to the apprenticeship funding rules for 2023-24
» Clarity on what these mean and the direction of travel

» Early insights to help you to start planning

 Information about the deep-dive implementation session

o
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Deep-dive session (8 June) - practical implementation OSDN
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Apprenticeship Funding Rules 2023-24

f Changes 10 The Appremtiesheg funding s Master Actions Pl vi 2324
Pre-Entry (1 - Engagement) “)SDN — .
NETWORK S—— -—l- -:--:'- — L == ==

1. ESF Action to take i !

Section has been removed as ESF match 1) 1) Ensure you continue to abide by ESF rules o

funding requirements will not apply for for relevant apprentices that started prior ||| | ||| | EEsmssseses e 5

apprenticeship delivery starting in 2023/2024. to August 2023

The ILR specification has also removed all _ L

collection requirements, references to ESF and 2) Review the design of your documentation e 5 S e e ——

match funding. and remove ESF entries for enrolments

from 1.8.23.

Stages Of the |ea rner jOU rney (English apprenticeships) c, SDN

srraTEGIC
NETWORK

w

Dependent upon the size of organisation

Im . =
pact we continue to recommend use of Gender
’ Equality, Equality Opportunities and - = ! Employer
+ Low impact P . = Ei Engage 5 Confirmec
P _ _ Sustainable Development Policies and = = = Pre-Entry & P
+ Risk of non-compliance remains for starts Action Plans

priorto 1.8.23

of maths,

o \ % :I'g‘::{,; 10 Induction / Start
-|->O -~ . support needs
Delivery
Including “Changes Action Plan” resource
g g Progression wal / 17 Moving on IAG 18 Follow Up 19 Progression / 20 Further learning

Promotion

For more details, and to book: LOGKART

@ Lockhart Hawkins Limited & SDN v6 Apr 23

www.strategicdevelopmentnetwork.co.uk/sdnevent/
2023-apprenticeship-funding-rules/
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Apprenticeship Funding Rules 23-24

Key documents / Links

& § iceshi
" 8 Departrnent g‘/ Apprenticeships
.l;megartment %Nmm g’egj% for Education »
for Education for Education
Guidance
Apprenticeships: initial assessment to
Appre nticeship off- recognise prior learning
_ _ _ ) Apprenticeship the-job training
Apprenticeship Apprenticeship funding in England :
w . Policy background and examples to
fu ndlng rules Fundlng Rules From April 2023 support the 2022 / 2023 apprenticeship
August 2023 to July 2024 August 2023 to July 2024 funding rules
Summary of Changes Version 4
October 2022
March 2023 March 2023 April 2023 1. The importance of recognising prior
learning and experience

https://www.gov.uk/government/publications/apprenticeship-funding
https://www.gov.uk/government/publications/apprenticeships-off-the-job-

https://www.gov.uk/guidance/apprenticeship-funding-rules

training

h //www.gov.uk/government/ lications/ renticeships-r nition-of-
prior-learning/apprenticeships-initial-assessment-to-recognise-prior-learning

https://www.gov.uk/government/publications/apprenticeship-technical-funding-
guide

h //www.gov.uk/government/ lications/esfa- ntracting-standar
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Where are we now?

Preparing for changes that apply from 15t August 2023
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Background to the changes

Early publication & simplification ® o

1.Rules for apprenticeships published 4 months ahead of
funding year start

Apprenticeship

fu n d i ng ru |eS The outcome of the initial assessment
2.0ne document for Main Providers, Employer Providers, New for 1 August 2023
d E | AugUSt ol JUIy e a7 Policy ch: If th | i ble to attend this dit ion, the
r ' l icy change: If the em) r is unable to attend this discussion,
a n p oye rS plwi:er mu;‘g’we them vaem::)porlunny to contribute and send them the
relevant information after the meeting, for review and signature.
point assessment);
439 TH

led 50.2. Release the apprentice for off-the-job training (and English and maths
(it training if required), as documented in the training plan, and take part or

3.Reduced word count by 30%, added summary of w o o e

50 Pe 50.3. Provi e apprentice with the opportunity and support to embed and

a Ctl O n S S e Ctl O n March 2023 prl Pty l‘:e‘u o WMkp‘,;I;i?ls and b , gained through off-the-

Evidence requirements

47, Afte
with The provider has:
. ofe . . :::: . Cnnﬁrmed,slrierr the initial Vlrasouﬂined!n : 16),
4.lmproved accessibility with more white space bttt i o o e St g e o

employer is not able to attend the discussion, there must be evidence that they
were given the opportunity to contribute and have been sent relevant information
after the meeting, for review and signature.

= Taken account of relevant prior learning and experience, and relevant learning

5 E H d H h d f h H difficulties and / or disabilities, in the design and delivery of the apprenticeship and
.Evidence requirements at the end ot each section explained 1ot employer and apprenios ow s nfomaton has nformed a

tailored training plan.

» Agreed with the employer the conditions listed in paragraph 49*.

The employer has:

6. Feedback requested by April 28 via email to " Agwdotscntime el g 8.
fundingrules.comments@education.gov.uk
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Removals

What is no longer in the Funding rules?

1."Recruit an Apprentice" guidance moved to provider
agreement

2.Rules for Apprenticeship Training Agency (ATA)
removed after withdrawal of ATA Register

3.Data protection requirements included in provider
funding agreement

4.ESF section removed - no longer applies to new
starts from 1.8.23

Department
for Education

Apprenticeship

funding rules
August 2023 to July 2024

March 2023

Summary of changes

O SDN

Introduction and purpose of the document

Change

Paragraph
Number(s)

Additional notes / rationale to
support the change

We have updated definitions
to i for

1-15

Cha Paragraph Additional notes / rationale to

nge Number(s) support the change

) Recruit an apprentice
This section has b i information wil be transferred to
the provider agreement.
Initial assessment

Paragraph Additional notes / rationale to

Change Number(s) support the change

Policy change: If the
employer is unable to attend
the disc e provider

&
opportunity to contribute
and mu: nd them the
relevant information after
the meeting, for review and

signature.

47

This has been added to support
occasions where the employer
is not able to attend a meeting
with the provider and individual
This should not be the default
position
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Initial Assessment

The importance of outcome agreement

New for 1 August 2023

a7

1. Rules now require increased employer involvement in initial
assessment for apprenticeships

2. After initial assessment, provider must discuss IA results with »
individual and employer to agree on tailored training plan

3. Provider and employer must discuss and agree on
appropriateness of apprenticeship, recognition of prior
learning, alignment with approved standard, productivity of job
role, and roles/responsibilities of provider, employer, and
apprentice

4. If employer cannot attend the discussion, they must have the
opportunity to receive the information and importantly sign to
say they agree with the outcome

5. Employers also have to agree to take part or provide input into
progress reviews

Policy change: If the employer is unable to attend this discussion, the
provider must give them the apportunity to contribute and send them the
relevant information after the meeting, for review and signature.

The discussion must incluc
learning and how all partie
(i.e. the roles and responsi
(Moved from training plan |

Policy change: The emplc
progress reviews

. After completing the initial a;

with the individual and their
understanding of the results
plan. This discussion can be

47.1. I the employer is un
them the opportunity
after the meeting, fo|
position; the employ|
occurrences.

. This discussion must include

learner eligibility, programmi
and experience, learning suj
this to be shared with their g

. The provider must also discy

49.1. That an apprentices
individual;

49.2.  That all relevant pric
properly accounted |

49.3. That the training pla
the most appropriate

6. Objective and benefit is for parties to understand their roles
earlier and reduce withdrawal rates

The outcome of the initial assessment

50.

O SDN
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49.4. That the individual's job role has a productive purpose and there is a direct
link between the selected apprenticeship standard and the individual's job
role; and

49.5. How all parties will work together to achieve the apprenticeship (i.e. roles
and responsibilities of the provider, employer and apprentice).

The employer must agree to:

50.1. Provide the individual with the appropriate support and supervision to
carry out both their job role and their apprenticeship (including the end-
point assessment);

50.2. Release the apprentice for off-the-job training (and English and maths
training if required), as documented in the training plan, and take part or
provide input into progress reviews; and

50.3. Provide the apprentice with the opportunity and support to embed and
consolidate the knowledge, skills and behaviours, gained through off-the-
job training, into the workplace.

Evidence requirements

The provider has:

.

.

.

Ci , after the initial (as outlined in paragraph 16),
that both the individual and the programme are eligible for funding. This has been
documented and has been agreed with the employer and apprentice. Where the
employer is not able to attend the discussion, there must be evidence that they
were given the opportunity to contribute and have been sent relevant information
after the meeting, for review and signature.

Taken account of relevant prior learning and experience, and relevant leaming
difficulties and / or disabilities, in the design and delivery of the apprenticeship and
explained to the employer and apprentice how this information has informed a
tailored training plan.

Agreed with the employer the conditions listed in paragraph 49*.

The employer has:

.

Agreed to the conditions listed in paragraph 50°.

*Agreement to these conditions can be embedded in the signed training plan.

25
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Off the job training

Subtle change of definition

1.Referenceto on the job trainingremoved

2. Clarifies objectiveis competence in current occupation
and not “immediatejob and future career”aswasin 22-23
rules

3.Understand whatcounts and doesn't count as off the job
trainingason the job activity relevant to the standard may
be classed as off the job training. This will continue to
confuse qualityinspectors.

4. Additional note to remind that only statutoryleave is used
in the calculation of the minimumvolume

© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permissionof SDN Enterprises Ltd. Please contact tim@strategicdevelopmentnetwork.co.uk
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Programme eligibility
Overview

New for 1 August 2023

51 The reference to on-the-job training has been removed as this is not
included in the apprenticeship funding band.

§1.  Anapprenticeship is a job with training. Through an apprenticeship, an apprentice
will gain the technical knowledge, practical experience and wider skills and
behaviours that they need to be competent in their current occupation. The
apprentice will gain this through:

51.1. Formal off-the-job training (which is the responsibility of the provider); and

51.2. The opportunity to apply these new skills in a real work environment, in a
productive job role (which is the responsibility of the apprentice’s
employer).

52, All new apprentices must start on an approved apprenticeship standard.

52.1.  We will fund an apprentice to undertake an apprenticeship at a higher
level than a qualification they already hold, including a previous
apprenticeship.

52.2.  We will fund an apprentice to undertake an apprenticeship at the same or
lower level than a qualification they already hold, if the apprenticeship will
allow the individual to acquire substantive new skills and the provider can
show that the content of the training is materially different from any prior
qualification or a previous apprenticeship.

Evidence requirements

» Where relevant, the provider has used the information gained from the initial
assessment to justify an apprenticeship at the same or lower level than a
qualification the apprentice already holds (e.g. the personal learning record and
the skills scan should provide evidence that such a programme will lead to
substantive new skills and that the learning is materially different).

26
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Off the job training

What counts? e

68  Revision, examinations and other testing must not be included as off-the-job
training. These do not meet the definition of new learning.

69  Only statutory leave is deducted as part of the off-the-job calculation. The
apprentice’s own annual leave entitlement, which may be higher than the

1. Exclusion of revision, examinations and other testing from ety e sk
beingincluded within plannedand actual off the job hours 71 A ofneot

agreed in advance of

What can be included?
74  The provider is ultimal

. . . . . . even if this training is 67.  The provider must ensure that off-the-job training delivers new skills that are
2. Thiswouldinclude things like mock EPA testing prior to 75 Polcy change: Som et eevant o e aprentoshp sancar. Ofth oo iing can inclce
a tewa t"’i“i”’?) UL s 67.1. The teaching of theory (e.g. lectures, role playing, simulation exercises,
g y break in leaming mus online learning and manufacturer training);
take place within a ca
apprentices with a ter| 67.2.  Practical training (e.g. shadowing, mentoring, industry visits and
learning for the month participation in competitions);

training plan is comple

3.Lastyear also saw the collection of portfolio evidence that 73 Learing suppot; and
was not assignment/ new learningas also being excluded Whatis off-the-job train 7.4 Tme spentwring sssignments.

66.  Off-the-job training is a What must not be included?

provider must verify tha
the following definition:

4. Raises question of when this activitywould occur and how 851 s raing wh

period, during 1 68.1. Initial assessment and onboarding activities;

p rOVI d erswou I d S h ow t h I S I n t ra I n I ng p | ans achieving the kj 68.2. English and maths training (where this is required, this must be delivered

are undertaking in addition to the minimum off-the-job training requirement);
the apprentice

68.  The provider must ensure that the following activities are not included as off-the-
job training:

68.3. Training to acquire knowledge, skills and behaviours that are not required

66.2. Itis not on-the-] by the apprenticeship standard;

5.All OTJ should be planned and agreed in the plan, e sco purpos

. . . . . . . they have been| 4. ress reviews;
includingmentoringand shadowing, if not in the plan will ey e s s

be excluded from the count of hours 663, Furtherinforma 656, Revision, examinations and oher testing: and

68.7. Training which takes place cutside the apprentice’s normal working hours;

68.7.1 If off-the-job training must, by exception, lake place outside

6.Reviewthe design of your curriculumand training planto of hese ours, h apprenice st agree nd e

compensated for this arrangement (e.g. time off in lieu or an

ensure your hourswork. This is a much higher risk to Sddtona pomert) The mojarky of e g st ncbe
those providersthatare close to the minimumhours
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O SDN
Employer arrangements

[ ] ® @ Employment arrangements (between the employer and the
Further clarification spprnic)
New for 1 August 2023

53 References to apprenticeship training agencies have been removed from
this section.

. 53  Policy I;IPﬂMB: The apprentice does not need to spend at least 50% of their
1.The apprenticedoes not need to spend at least 50% of e e o e
their apprenticeship duration with the employerwhose T
PAYE scheme theyareon, ifthey are employed by an * e manenvas oo Approntice wages

employment that is long enough for thi

employmentagency or business, and they start their ittt Now for 1 August 2023
59 If an employer does not pay an apprentice a lawful wage, the individual is

apprenticeship priorto 31 December 2023. e o o mirene} il o recev appreicestp g

purposes of the apprenticeshiy
role of ‘employer’, as defined K

59.  Every apprentice must be paid a lawful wage for the time they are in work and in
53.2. The employer may agree with off-the-job training. The employer is responsible for paying the apprentice’s wages
chain) to second the apprentic and complying with national minimum wage regulations.

all parties agreeing). The appr| N .
apprenticeship duration with t 59.1. The apprentice rate of the national minimum wage can only be used from

2. Clarificationthatyou need to check thereis a contract for on ey e e spenicshp st e (s pararapn 59 and ol before

. . 53.2.1 Employed by a regil 59.2. If an employer does not pay an apprentice a lawful wage, the individual is
a period of time long enough to complete the e et o sco gty i
. . . . . 53.2.2 Employed by an en 60.  The provider must confirm with the employer that the apprentice is being paid a
apprenticeship includingend point assessment. o pprenisen wtdwage
53.23 Part of the NHS W¢ 60.1. Apprentices aged 19 or over who have completed the first year of their

apprenticeship must thereafter receive at least the correct national

5324  Secondedto an org minimum wage for their age.

scheme and is therq
funding in their own 60.2.  Where an individual permanently withdraws from the apprenticeship and is
no longer an apprentice, the employer must not continue to use the

3. Clarificationthat unlawfulwages = ineligibility oo ona o o T o

27 B80.3. Further information on the national minimum wage, the apprenticeship rate
and the definition of an employee can be found on GOV.UK. or via the
ACAS helpline

Evidence requirements

« The provider has confirmed with the employer that the apprentice is receiving a
lawful wage. This evidence can be a copy of the employment terms and
conditions or a written statement regarding wages on the signed training plan.

« The employer has not used the apprentice rate prior to the apprenticeship start
date (the date shown on the apprenticeship agreement).

31
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Apprenticeship Agreement
Who can sign as employer

1.The provider must verifythatthe apprenticeship
agreementiscomplete and has been signed by both
parties (the employerand the apprentice).

2.The sameindividualmust not sign the apprentice
agreement as both the employerandthe apprentice;

3.The provider must checkthatthereis a separate,

identifiableline managerwhois undertakingthe role of
the‘employer’.

4.Understand who will fulfil the role of apprentice mentor at
the employer

© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permissionof SDN Enterprises Ltd. Please contact tim@strategicdevelopmentnetwork.co.uk
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55.

56.

described below (see paragraph 56) must be met when forming an
apprenticeship agreement.

The provider must verify that the apprenticeship agreement is complete and has
been signed by both parties (the employer and the apprentice).

55.1. Iltis prohibited for someone to sign a contract, including an apprenticeship
agreement, as both the apprentice and as the employer (even where a
limited company, public services company, a partnership, or limited liability
partnership has been created to act as a separate corporate entity). The
provider must check that there is a separate, identifiable line manager who
is undertaking the role of the "employer’.

If the apprenticeship agreement is incomplete, or not signed, the individual will not
have a valid agreement and the provider will therefore not be eligible to receive
funding for them. The apprenticeship agreement must include:

56.1. The apprentice’s details (name, place of work);
56.2. The apprenticeship standard and level;

56.3. The start and end date of the apprenticeship (these dates include the end-
point assessment);

56.4. The start and end date of the practical period (this is the part of the
apprenticeship where evidenced leaming is delivered; these dates do not
include the end-point assessment);

56.4.1 The practical period start date may be the same date as the
apprenticeship start date. This is commeon for existing
members of staff who are already employed in their job role
when they become an apprentice and begin their training.

56.4.2 If an individual has been recruited specifically into a business
as an apprentice, the practical period start date may be later
than the apprenticeship start date. This is so the individual
can begin their job role first (the apprenticeship start date)
and then begin their training (the practical period start date).
These dates would usually be no more than 2-3 weeks apart.

56.4.3 The practical period start date aligns with the learning start
date in the ILR and the practical period end date aligns with
the planned learning end date in the ILR.

56.5. The duration of the practical period (see paragraphs 61 to 65 regarding
minimum duration); and

29




O SDN

Active learning and breaks in learning

Calendar month rather than 4 weeks

1. Active learning gaps will require breakin learningon the
ILR for gaps of no activity in a calendar month rather than
4 weeks

2.Breakin learningrulesalsoupdatedto reflect gaps of no
learningin a calendarmonth

3.Active learningbreaks donot need to be agreed, theywill
be automaticallyapplied

4.Added compliance checks here reduce the volume of
adjustments butretain the need for bureaucracy

© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permissionof SDN Enterprises Ltd. Please contact tim@strategicdevelopmentnetwork.co.uk

The provider is responsible for ensuring that there is a plan for active learning (off-
the-job training or English / maths training) to take place in every calendar month
of the practical period (from the learning start date to the learning actual end date);
this is to keep the apprentice engaged and working towards the achievement of
their apprenticeship.

75.1. A break in learning must be used where there is no plan for active learning
to take place within a calendar month. The only exception to this is for
those apprentices with a term-time only contract, where we do not require
a break in learning for the month of August (i.e. the summer holiday
period).

75.2. Active learning does not need to be face to face delivery by the provider; it
can include any activity that has been agreed and documented as part of
the agreed training plan.

75.3. Training can still be front-loaded at the beginning of the apprenticeship,
delivered in ‘blocks’, or delivered around employer peak periods, provided
there is planned learning activity every calendar month in order to keep
the apprentice engaged.

75.4. If planned off-the-job training is unable to take place as scheduled, the
provider must ensure that this is re-planned so that the full content of the
training plan can still be delivered.

75.5. When the training documented on the training plan is complete, the
practical period is complete.

Some occupations require the provider to be approved by a regulatory body
before being able to deliver training for the apprenticeship. We may take action to
recover apprenticeship funding where providers have delivered training but do not
have the necessary approval.

Apprentices on maternity, adoption or shared parental leave may use their
statutory keep in touch (KIT / SPLIT) days to continue with off-the-job training
during their period of leave (please refer to paragraphs 232 to 241).




Training Plan
When can it be signed

1. Agreementmust precede start, this could be the same
meetingto discuss the outcomes of initial assessment

2.Signature confirmation of the agreementcan be by day 42
after start

3.Think about how you obtain signatures, becauseif the
training planisn’t signed how would the apprenticeship
agreementbe signed (thishasto be in place at start)

4.Subtle change to no longer require a briefdescription of
the delivery model (2-3 sentences)but that this should
alreadybe clear from the plan

© 2023 Lockhart Hawkins and SDN. No portion of this presentation may be reproduced without permissionof SDN Enterprises Ltd. Please contact tim@strategicdevelopmentnetwork.co.uk
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The training plan

New for 1 August 2023

The training plan must be agreed before any training is delivered (this
agreement can be virtual), with a fully signed version of the plan being in place
by the end of the 42 day ‘qualifying day’ period. The plan must detail the total
volume of hours to be delivered for the full apprenticeship. Additional content
related information can be added as this becomes available.

‘We ne longer require a brief description of the delivery moedel and mode of
delivery. This should already be clear from the other information included on
the plan.

40

The provider is responsible for agreeing a training plan with the apprentice and the
employer. The apprentice and employer must be given the opportunity to
contribute to this plan.

81.1.  This plan must be agreed before any training is delivered (this agreement
can be virtual) with a fully signed version of the plan being in place by the
end of the 42 day ‘qualifying day’ period.

81.1.1 We accept that for longer apprenticeships (i.e. those over 12
months) full content details may net be known at the start.
Where this is the case, the signed plan must list the total
volume of planned hours (for the entire apprenticeship) with
additional content information being added as this becomes
available.

81.2.  Funding can only be claimed from the date en which learning activity that
is directly related to the apprenticeship and documented in the training
plan begins and can be evidenced.

81.3. The training plan and apprenticeship agreement must be separate
documents (each document has different signature requirements and a
different purpose).

81.4. Atemplate training plan is available on GOV.UK. It is not mandatory to
use this template. Where an alternative is used, it must comply with
paragraph 82 below.




Progress Reviews

How many and employer input

1.Progressreviews must take place atleast4 times peryear.

These must be carried out at least every 12 weeks (unless
thereis an evidenced delivery reason, such as module
length, to adopt an alternative frequency).

2. Alternativefrequencies must be agreed with the
employer.

3.1f the employerisunable to attend they must be given the
opportunity to contribute.

4.They must also be sentrelevantinformation after the
meeting, for review and signature.

5. Attendance by employereither physically or virtually
should be in the majority of occurrences

6.Progressreviews can be virtual.

O SDN
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Progress reviews

New for 1 August 2023

B3

Progress reviews must take place at least 4 times per year. These must be
carried out at least every 12 weeks (unless there is an evidenced delivery
reason, such as module length, to adopt an alternative frequency). Alternative
frequencies must be agreed with the employer.

If the employer is unable to attend they must be given the opportunity to
contribute and must also be sent relevant information after the meeting, for
review and signature.

The progress review can be virtual (e.g. using Teams).

The provider must undertake a progress review, to discuss the progress to date of
the apprentice against their training plan, at least 4 times per year. These must be
carried out at least every 12 weeks, unless there is an evidenced delivery reason,
such as module length, that means an alternative frequency is more appropriate.
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Where an alternative frequency is applied, the provider must be able to evidence
that this has been agreed with the employer.

83.1. The review must be a three-way discussion involving the provider,
employer and the apprentice. Progress reviews can be virtual (for example
using ‘Microsoft Teams').

83.2. Ifthe employer is unable to attend they must be given the opportunity to
confribute and must also be sent relevant information after the meeting, for
review and signature. This must not become the default position. The
employer must attend, either physically or virtually, in the majority of
occurmences.
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What else?
Other important updates

1.No changesto ILR specification or data fields
2. Prior learning calculation methodology unchanged

3.Minimum durationfor a parttime apprentice achieving
early

4. Accommodation nolonger an eligible cost however was
only allowed in one instance anyway

5.Careleaverbursaryincreasedto £3000

6.Whathappenswhen an apprentice changesemployer
after gateway and before EPA complete

7.Subsidy control section updated
8. Clarifications to Annex A eligibility

9. Feedbackrequested by April 28 via email to
fundi | Ded : |
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Subsidy control

New for 1 August 2023

153 to 156 - We have updated this section to reflect the UK subsidy control regime.

153. Funds received by providers from an employer's apprenticeship service
account (including government top-ups to funds), government-employer co-
investment and additional payments do not fall within the scope of subsidy
control from 1 August 2023 to 31 July 2024.

154. Waiving of the employer contribution for small employers is likely to amount to a
subsidy. The subsidy control rules will therefore apply to such cases. For more
information on subsidy control, please visit the UK subsidy control regime
guidance on GOV.UK.

155. Transfers of funds between employers also engage the subsidy control rules.
For any transfer an employer receives, a percentage of the transferred funds
will count towards the employer's Minimal Financial Assistance (MFA)
exemption. This percentage represents the amount of co-investment the
employer would have otherwise had to contribute towards the apprenticeship, if
funds had not been transferred.

185.1. The provider must ensure the employer completes a MFA declaration for
relevant funding they receive as a result of the waiver of the employer
contribution for small employers and transfers.

156. If providers become aware that an employer exceeds their Minimal Financial
Assistance exemption of £315,000 over a rolling 3 year period, they must
contact us.
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Deep-dive session (8 June) - practical implementation OSDN
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Apprenticeship Funding Rules 2023-24

f Changes 10 The Appremtiesheg funding s Master Actions Pl vi 2324
Pre-Entry (1 - Engagement) “)SDN — .
NETWORK S—— -—l- -:--:'- — L == ==

1. ESF Action to take i !

Section has been removed as ESF match 1) 1) Ensure you continue to abide by ESF rules o

funding requirements will not apply for for relevant apprentices that started prior ||| | ||| | EEsmssseses e 5

apprenticeship delivery starting in 2023/2024. to August 2023

The ILR specification has also removed all _ L

collection requirements, references to ESF and 2) Review the design of your documentation e 5 S e e ——

match funding. and remove ESF entries for enrolments

from 1.8.23.

Stages Of the |ea rner jOU rney (English apprenticeships) c, SDN

srraTEGIC
NETWORK

w

Dependent upon the size of organisation

Im . =
pact we continue to recommend use of Gender
’ Equality, Equality Opportunities and - = ! Employer
+ Low impact P . = Ei Engage 5 Confirmec
P _ _ Sustainable Development Policies and = = = Pre-Entry & P
+ Risk of non-compliance remains for starts Action Plans

priorto 1.8.23

of maths,

o \ % :I'g‘::{,; 10 Induction / Start
-|->O -~ . support needs
Delivery
Including “Changes Action Plan” resource
g g Progression wal / 17 Moving on IAG 18 Follow Up 19 Progression / 20 Further learning

Promotion

For more details, and to book: LOGKART

@ Lockhart Hawkins Limited & SDN v6 Apr 23

www.strategicdevelopmentnetwork.co.uk/sdnevent/
2023-apprenticeship-funding-rules/
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Thank you for joiningus today ) SDN

Upcoming events After this session

Conducting progress reviews & target setting - 19 May We'll send you:

Professional discussions & interviews - 22 May

+ A copy of theslides

Apprenticeship costings 2023-24 - 26 May

— . + A recording of the session
2023-24 Apprenticeship Funding Rules - 8 June

Developing & assessing apprentice ‘behaviours’ - 19 June - An evaluation survey

Apprenticeship compliance for your role -5 July

Claiming apprenticeship LSF with confidence - 20 June

Apprenticeship compliance for leaders - 6 September

For full event details and to book, visit: www.strategicdevelopmentnetwork.co.uk/sdnevents
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O SDN

THANK YOU
FOR JOINING US

© 2023 SDN. No portion of this presentationmay be reproduced without permission
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After This Session

Please forward any comments or questions to:
events@strategicdevelopmentnetwork.co.uk
01622 962 411

Visit: www.strategicdevelopmentnetwork.co.uk




Welcome <) SDN

Webinar Structure Q&A

Introduction « Send all questions / comments using the
guestion box

Presentation

- Keep questions focused on the topic
o Q&A

Next steps

© 2023 SDN & Lockhart Hawkins Limited. No portion of this presentation may be reproduced without permission of SDN Enterprises Ltd. Please contact tim@strategicdevelopmentnetwork.co.uk



	Default Section
	Slide 1
	Slide 2: Introductions
	Slide 3
	Slide 4: Deep-dive session (8 June) – practical implementation
	Slide 5: Apprenticeship Funding Rules 23-24
	Slide 6
	Slide 7: Background to the changes
	Slide 8: Removals
	Slide 9: Initial Assessment
	Slide 10: Off the job training
	Slide 11: Off the job training
	Slide 12: Employer arrangements
	Slide 13: Apprenticeship Agreement
	Slide 14: Active learning and breaks in learning
	Slide 15: Training Plan
	Slide 16: Progress Reviews
	Slide 17: What else?
	Slide 18: Deep-dive session (8 June) – practical implementation
	Slide 19
	Slide 20
	Slide 22


